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Abstract

This article attempts to expand on the effect of employee performance appraisal. The
researcher reviewed the previous and the curent related literature review to nave an
insight of what other researchers have concerning employee performance appraisal. A
researcher was then carried out at two ministries; ministry of Northem Arid and semi-arid
lands and Ministry of Youth Affairs and sports. The models used for the research were
interviews and questionnaires, then the findings were analyzed and presented using
tables, graphs and pie charts.

The findings showed that most of the employees were

the findings, conclusion and recommendations are made.

what appraisal employee, findings support that there

fairly appraised in relation to

Ajthough there is a debate on

is no outstanding method to
appraise people, since one method can appraise an ernployee and another can appraise
another employee.


